INDIAN HEALTH SERVICE
New Positions Requirement 1/

H&C

Medical Officer

Registered Nurse

Licensed Practical Nurse
Medical Supply Technician
Nursing Educator

Office Automation Clerk
Medical Technologist
Imaging Technologist
Optometrist

Optometric Assistant
Audiologist

Nutritionist

Pharmacist

Physical Therapist
Administrative Assistant
Budget & Acctng Analyst
Personnel Specialist
Medical Receptionist
Medical Clerk

Case Management Specialist
Computer Programmer/Analyst
Medical Records Technician
Data Entry Clerk

Patient Accounts Technician
Patient Registration Technician
Benefits Coordinator
Property and Supply Technician
Janitor/Housekeeper
Respiratory Therapist
Quality Assurance Specialist
Driver

Contracting Specialist
Purchasing Agent
Accounting Technician
Classification Specialist

002

Annual

Grade ~ Number  Salary

GS-13/14/15
' GS-9/11

GS-5/6
GS-5/6/7
GS-10
GS-4
GS-7
GS-6/7
GS-12
GS-7
GS-11
GS-7/9
GS-9/11
GS-9711
GS-5/6/7
GS-7
GS-9
GS-6
GS-4
GS-9
GS-9/11/12
GS-5
GS-5
GS-7
GS-5
GS-7
GS-5/6/7
GS-2/3
GS-9/11
GS-9
GS-4
GS-9
GS-6/7
GS-9
GS-9
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90,000
55,000
28,000
25,000
50,000
19,000
27,000
27,000
48,000

27,000

45,000
33,000
45,000
38,000
25,000
27,000
33,000
24,000
19,000
33,000
48,000

21,000 -

21,000
27,000
21,000
27,000
25,000
17,000
38,000
33,000

19,000

33,000
27,000
33,000
33,000

EXHIBIT Q



EXHIBIT Q-2
INDIAN HEATL. TH SERVICE
New Positions Requirements 1/

2002

Annual
Grade Number Salary

Dental

Dentists ' GS-9/11/12 11 65,000
Dental Assistant GS-3/4/5 7 20,000
Mental Health

Psychologist GS-11/12/13 3 70,000
Social Worker ~ G8-11/12 2. 48.000

 Public Health Nursing | -
Public Health Nurse GS-9/11 , - 5 48,000
_ Health Education
Health Educator GS-11/12 3 48,000

Facilities and Enyironmental Health Support

Environmental Health Personnel ‘ GS-12/13 1 68,000
Maintenance WG-3/4 5 18,000
Clinical Engineer GS-9 2 35,000

1/ This list of positions is an estimate of those new positions that may be filled at
new facilities. The types and numbers of actual staff hired will depend on local
existing staffing levels and priority needs. :
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